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What’s Race Got to Do with It? (Cheng, 2006) is the second 
training video released by California Newsreel about an 
intergroup dialogue group for college students, this one at 
the University of California, Berkeley.  The dialogue group 
met for 16 weeks and consisted of an ethnically diverse 
group of students discussing their campus and societal 
experiences.  In the DVD the participants also examined 
social justice issues related to power and privilege. 
 
One of the benefits of this video is that it goes beyond 
Black/White issues and presents the stories of an ethnically 
diverse group.  Many of the training videos currently 
available deal only with that racial dichotomy, which can be 
marginalizing for other student identities.  What is presented 
here is a rich discussion of a variety of life experiences that 
is open and honest.  Many SJ trainers have facilitated 
dialogues where there is hesitancy among the participants to 
get to the “real” issues.  In What’s Race Got to Do with It? 
participants are not afraid to express their feelings and 
frustrations of having to face daily oppressions on campus 
and in the systemic culture.  The participants from privileged 
backgrounds are also open about how they are dealing with 
this increased awareness as a result of the dialogue.       
 
Although the group was diverse, the school had a very small 

percentage of African American or Black and 
Latino/Latina students.  This demographic 
characteristic is similar to that of African American 

or Black and Latino/Latina students at Predominately 
White Institutions, which enhances the relevance for 
students at those institutions.  On this issue, one 
African American woman describes her school 
experience in that, “Racism really crops up in our low 
numbers. There’s 94 Black freshmen this year. People 
don’t care about our low numbers.” (“What’s Race 
Got,” 2006, para. 2). 
 
The DVD is only 47 minutes and is divided into 
scenes with distinct topics, which makes it very 
flexible for use in a variety of training situations.  
Although it may have been interesting to see even 

more of the experience the content is sufficient to start a rich 
discussion among viewers. There is also a web site available 
at http://www.whatsrace.org/ that includes transcripts from 
the film, a facilitator’s guide, a toolkit and other resources. 
To order the DVD contact,  
 

California Newsreel 
Order Department 
P.O. Box 2284 
South Burlington, VT 05407-2284 
phone: 877-811-7495 
fax: 802-846-1850 
e-mail: contact@newsreel.org 
 

References  
Cheng, J. (Producer & Director). (2006). What's race got to 

do with it? [DVD]. USA: California Newsreel.  
What's race got to do with it?  Film transcript. (2006). 

What's race got to do with it?  Social disparities 
and student success.  Retrieved from 
http://www.whatsrace.org/pages /transcript-
film.htm 
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Below is the first installment of Beyond Student Affairs 
and examines an article from SAGE publication’s 

Education, Citizenship and Social Justice (ECSJ).  The 
journal has a global focus and touches on a multitude of 

current issues affecting communities throughout the 
world. 

 
Citizenship Learning in Everyday Life 

 

In “Understanding Young People’s Citizenship Learning in Everyday 
Life: The Role of Contexts, Relationships and Dispositions” (Biesta, 
Lawy, & Kelly, 2009), the authors address the possible influences of 
contexts and relationships, and personal dispositions on developing 
democratic citizens.  They felt that previous policy development had 
been based on a philosophy that infusing citizenship training into the 
curriculum was the best solution to young people’s “political and 
social alienation” (p.6). 
The critique of current philosophy is that citizenship and social justice 
initiatives are also developed in other contexts of young people’s lives 
beyond the classroom.  School-based curriculum inherits “the 
assumption of citizenship as the outcome of an educational and 
developmental trajectory” (p. 7), as compared to a continuous fluid 
process.   This structural outcome implies that “good” citizenship is 
only accomplished in “adulthood” and that youth and young adults are 
still in the developing stage.  The article attempts to evaluate how 
young people define their citizenship, to what degree they feel they 
are a “contributor” to society, and how these two issues shape their 
personalities and approaches to democratic participation. 
The study was an ethnographic study of 29 youth, ages 13 – 18+ years 
old, from the South West of England.  Participants were recruited 
through a variety of sources at educational institutions, work, and 
numerous organizations and affiliations.  In the article the stories of 
two exemplars were presented that authors felt best represented the 
participants as a whole. 
Biesta et al. (2009) presented rich stories of the various contextual 
influences on their attitudes toward democratic citizenship. They 
authors stated: that their [the participants’] everyday citizenship is not 
one-dimensional but consist of a wide range of different experiences, 
which not only provide different opportunities for acting and being 
but, in relation to this, also provide a range of opportunities for 
citizenship learning. (p. 16-17)      
Participants’ stories supported the idea that contexts and dispositions 
do impact attitudes toward democratic citizenship, and that family, 
organizations, activities, etc. can have a greater influence on 
citizenship attitudes than mere classroom experiences.  Youth that 
“have a say” in society, are taken seriously and have the opportunity 
for influence will have a greater propensity to be democratic citizens 
who “do good” in society.  Classroom experiences do not necessarily 
“guarantee that what is taught will be identical to is what is learned” 
(p. 7) and more is needed to supplement this development.�
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Overview and Implications for the Profession 
 

Much focus on college campuses has been on service-
learning classroom experiences to develop a social 
justice imperative in college students, and this has been 
an effective avenue in that development; however, we 
also need to create avenues for student to have a voice 
that can have a direct impact on social justice policy 
development.  
In addition, there needs to be opportunities for 
discussion and interaction in social justice activities 
with clubs and organizations, which would involve all 
student affairs departments.  As social justice educators 
we need to ask ourselves the following questions: “Are 
social justice philosophies embedded in the institutional 
discourse and mission statements?” “Do students have a 
significant role in substantive policy making 
committees and are not just relegated to advisory 
positions?”  “Do we as educators reflect that role as 
citizens who do good and therefore open the 
opportunity for student/educator discussions on good 
citizenship?”   
�
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If we desire to instill the desire to do good, then we as 
student affairs practitioners and educators must examine a 
more comprehensive approach to that development beyond 
curricular experiences. 
 
�

Other Recommended Articles from ECSJ 
 
 

• “Sowing the Seeds of Citizenship and Social 
Justice” (Ransom, 2009) 
 

• “A University Service-Learning Assignment: 
Delivering the FAIR Curriculum to K-12 Students 
to Promote Social Justice” (Zimmerman, 
Krafchick, & Aberle, 2009) 
 

• “The Politics of Shame in Intercultural Education” 
(Zembylas, 2008) 

�
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Growing Allies: Programming around Social 
Justice Ally Development and Community  
Presenters: Robbie Routenberg (Coordinator), Rhian Waters, Jeff 
Kenney, and Linh Nguyen, University of Michigan 
 

Recognizing that both student demographics and campus climates 
continue to evolve on campus, social justice education work is pushed to 
maintain innovation and critical thought. Growing Allies at the University 
of Michigan is a partnership program including academic and student 
affairs units that pushes the University community to expand the concepts 
of social justice allyhood. Participants will learn more about the program 
implementation and consider the ways in which social justice allyhood 
can be incorporated into their own campus community.  
�

Race and Pro-Social Involvement as Dimensions 
of Spiritual Development  
Presenters: Sean Gehrke (Coordinator), Whitman College 
 

Utilizing findings from a national study of Spirituality in Higher 
Education, this session will explore the complexities of spiritual change 
during college. The results of a study utilizing the Higher Education 
Research Institute's longitudinal dataset, which examined the impact of 
pro-social involvement on spiritual change for students from different 
racial/ethnic groups, will be presented as a framework for educators to 
better understand, as well as impact, spiritual growth in college students 
from different racial backgrounds.  
�

Beyond Buzzwords: Developing Social Justice 
Education Initiatives from Revolutionary Ideas 
Presenters: Caleb J. Keith (Coordinator) and Danny Glassman, 
University of Georgia 
 

Social Justice. We have all heard this phrase used as a buzzword with the 
student affairs profession, but how do we engage our students to become 
social justice allies and advocates of change? This presentation will 
examine the process of creating and developing social justice education 
initiatives at two markedly different institutions, one a large, public state 
institution, the other a small, private institution. 
�

Undocumented Students in Higher Education: 
How far have we come?  
Presenters: Amjad Abdo, Rider College (Coordinator) and Sandra 
Garcia, Berkeley College 
 

The DREAM Act was re-introduced in congress on March 26, 2009. 
Until this bill is signed into law, many institutions will continue to 
struggle with how to support their undocumented students as it relates to 
granting them admission and/or allowing them to receive in-state tuition 
rates. This discussion will highlight the most recent issues and challenges 
facing these students and America's institutions of higher education.  
�
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Implementing Social Justice and Diversity Components into  
First-Year Orientation Programs  
Presenters: Clifton D. Williams (Coordinator), Rebecca Caldwell, Sarah Clark and Greg Steele, UNCW 
 

University first-year student orientation programs struggle with the quandary of who will get face time during orientation. Learn 
how the University of North Carolina Wilmington Student Affairs Diversity Committee has created a personalized social justice 
experience to share the university’ s diversity mission and assist students in gaining understanding of their role in fostering an 
inclusive community. This presentation offers a rundown of the UNCW diversity session and strategies utilized to make this 
session a successful component of UNCW’ s orientation program.  
�

Learning about Arab and Muslim Students in Higher Education 
Presenters: Abdul-Rahman Jaradat (Coordinator), and Hind Mari, University of Massachusetts – Amherst 
 

The aftermath of Sept. 11th brought global attention of the media to the Muslims and Arabs. Presenters will give historical 
background on the immigration waves of Arabs and Muslims to the US, discuss facts and stereotypes, and show videotaped 
interviews with college students from these backgrounds. Participants will be able to comment on the interviews, discuss the 
issues presented and suggest how Higher Education professionals can better serve these students and include them in order to 
meet their needs.  
�

The Hip Hop Movement: From Resistance to Social Justice 
Presenters: Rashida Govan (Coordinator), University of New Orleans 
 

From its inception, the cultural expressions of hip-hop have promoted resistance and social justice through its music, visual art, 
and dance forms. Since hip-hop culture is a youth culture, its use in engaging college students in social justice work can be 
highly effective. This workshop will educate student affairs practitioners on the origins of hip-hop culture and its evolution, and 
provides practical examples of how this culture can been used as a tool to promote social justice in higher education.  
�

Why Objectivity Is Not Enough: Social Justice In Campus Conduct 
Presenters: Keith E Edwards , Macalester College (Coordinator), Michael DeBowes, Old Dominion University; and Ryan 
Holmes, University of Texas – El Paso 
 

Campus conduct practitioners are often encouraged to be as objective as possible in their traditional adjudication processes. 
This session will explore what can be missed and the potential harm that can be done, despite our best intentions, by ignoring 
the social justice perspectives for students and practitioners. The presenters will discuss using multipartiality instead as an 
approach to foster full and authentic engagement, learning, and resolution. 
�
�
�

�
�

Many thanks to the following members who assisted with program review and selection:  
 

Mary Bodine, Stephanie Bondi, Seth Christman ,Teanna Downs, Jennifer Forbes, Erica Geers,   Kathleen 
  

Gillon, Sandi Hall, Nia Haydel, Susan Iverson, Caleb Keith, Kawanna Leggett, Jennifer Ludwig, Todd  
 

Masman, Lawrence Mrozek, Rosemary Perez, Felisha Perrodin, Jose Rodriguez, Jeffrey Ryan, sara sheikh, 
  

Rachel Wagner 
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