Suggested Steps to Make Campuses More Trans-Inclusive

(for each of the areas, I envision us writing a paragraph or two after the listed items to explain the need in that area, offer suggestions for how to go about making the changes, and provide “success stories”)

1: beginning—providing trans-related information, raising awareness

2: intermediate—changes to institutional practices

3: advanced—long-term policy changes

Bathrooms

1: conduct a survey of unisex bathrooms on campus and provide the info through a website/brochure

2: have single-stall men’s and women’s rooms converted into unisex bathrooms by installing locks and changing signs

3: have new and renovated classroom and administrative buildings and residence halls include unisex bathrooms

Locker Rooms

1: conduct a survey of single-person showers on campus and provide the info through a website/brochure

2: ??

3: have new and renovated recreational facilities include single-person showers

Health Care

1: identify and publicize the names of trans-friendly physical and mental health care providers through a website/brochure

2: create a trans clinic or health-care team to provide comprehensive care to trans students

3: change insurance coverage to enable hormone therapy (above board) and SRS

Public Inclusion

1:  identify aspects of campus life where gender is restricted to male and female and educate about the need for trans inclusion

2. change the names and mission statements of LGB groups to include the T, and provide trans and trans-inclusive programming

3: amend the institution’s non-discrimination policy to include “gender identity or expression”

3. change all college forms (Admissions, Res Life, etc.) to allow for trans self-identification

Residence Halls

1. identify and publicize the names of individuals within Res Life who can provide support to trans students

2: enable trans students to be housed in keeping with their gender identity/expression or enable them to have a single room

3: create a LGBTA living-learning program

Gender and Name Change

1: identify and publicize the names of individuals within HR/The Registrar’s Office who can provide support to transitioning employees/students, such as by facilitating name and gender changes on records and by helping them find or transfer jobs

2: offer programs to educate workplaces that have transitioning or new trans employees/students 

3: establish a simple procedure for transitioning employees/students to change the name and gender designation on their records

