



VOLUNTEER LEADERSHIP TEAM

Volunteer Leadership Team (NEW!): The Volunteer Leadership Team is comprised of women, just like you, who serve as members of a subcommittee and work on projects and tasks throughout the year that help to empower women in many different ways. There are various levels of involvement within SCW. Many can be done from the comfort of your own home or office and some will take place at the annual convention. So whether you've been in the profession 2 months, 2 years, or 2 decades, we want to empower you to empower others!
Last updated: OCTOBER 2008

 (NOTE: This will be updated after 2009 convention, but hopefully this gives you a basic idea)
SUBCOMMITTEES: Programs, Convention Activities, Family Friendly, Publications, Mentoring, Membership & Recruitment
PROGRAMS (2009 Convention)

Help us introduce and recognize the SCW sponsored programs at convention. In early March, before convention, each volunteer will agree to attend a SCW sponsored program that is of interest (abstracts/times will be provided). During convention the volunteer will attend the assigned program, meet the presenters, and introduce the presenters and program as a representative of the Standing Committee for Women. A brief script will be provided as a guide. 

Time commitment: less than 2 hours 

CONVENTION ACTIVITIES

A. Convention Showcase: Assist in the planning and implementation of our SCW display area, activity, sale of merchandise, coordination with theme and so on. We need folks who will think creatively about what our goals are for the showcase, and help us implement a plan that effectively and creatively meets those goals! 

Time commitment: 3 hours at convention, up to 5 hours prior to convention

B. SISTERHOOD SOCIAL: Help us prepare for and implement the annual SCW Sisterhood Social. This year the social will be held immediately following the SCW Business meeting on Tuesday, March 31st and will have a “Happy-Hour” type theme to encourage connections, and provide space and time to relax during the last full day of the convention. Help with decorating, planning the menu, organizing any media needs etc. 

Time commitment: 3 hours at convention, 5-10 hours prior to convention (likely to be in February but could involve initial phone meetings prior)

FAMILY FRIENDLY

The Family Friendly Committee has three main objectives; to maintain and improve the Family Friendly rooms at convention, to explore on-site child care options, and to research other conferences, large and small, to determine how they are meeting convention member’s needs when they attend with their families.

Time commitment:  Since this committee is still in the beginning stages, about 30 minutes a week or 2 hours a month of volunteer’s time is needed. The time commitment for those volunteering at the convention is 1 hour.

PUBLICATIONS

The MUSE, our SCW newsletter, provides updates and information for member of the SCW. Included in the MUSE is information regarding convention activities, SAIL information, family friendly initiatives and much much more. In addition, the MUSE also highlights stories about women in higher education and student affairs. Volunteers are needed to write articles, solicit articles of others, aid in the editing process and help keep the publication fresh and interesting. 

 

Time commitment: The MUSE is published three times a year, November 1st, February 1st and June 1st. All articles are due two weeks prior. Potential authors and editors will be busiest at these times. 

SEASONED PROFESSIONALS FOR WoMENTORING

For this leadership opportunity, we are looking to engage approximately 20 SCW Alumni and/or seasoned professionals who would be interested in developing relationships with a group of eager graduate students or new professionals. This is an opportunity to be matched with a mentee in the field who aspires to a similar career path as yours. Your experiences and knowledge are vital to the enhancement of this person’s career, both personally and professionally. In an effort to exemplify, enhance, and encourage our up and coming women in higher education, one of SCW’s newly defined initiatives is to share stories, life experiences, and advice of your path with those just entering the field. 

Time Commitment: Touch base once or twice prior to convention (via any communication tool that you choose). Partake in the one hour SCW mentoring session at convention where you’ll sit down with your mentee and check in with them on topics ranging from graduate school, job search and placement, to starting stages of the career and navigating campus cultures. Given the importance of mentorship in women’s lives, we encourage an interaction and relationship post-convention depending on your connection. 

MEMEBERSHIP & RECRUITMENT
This committee works to get people involved in SCW in a meaningful way. The chair serves as the coordinator for the Volunteer Leadership Team (VLT) and the State & International Liaison (SAIL) Program, as well as other initiatives that help to serve the SCW constituency. Members of this committee work on a number of different projects including 1) developing resources, ideas, and programs for the SAILS, 2) developing an instrument to assess the issues that are facing women faculty, staff, and students on a day-to-day basis 3) identifying recent research, scholarship, and news on women in higher education and creating a resource list. 

Time Commitment: This varies based on the project that you chose to take on in coordination with the chair of Membership and Recruitment. Possibly 1 hour per week-we can find a project that meets your needs and interests. 
