
November, November, November, November, 

In October the SCW Directorate met once 
again for our annual mid-year meeting.  
Mid-year can be a transformative 
experience for our group.  It can be the time 
that allows us to connect, build 
relationships, develop trust, focus on the 
work of the standing committee, accomplish 
much, dream much, plan much and re-
establish our hopes for SCW.  This year, 
entering my second term as chair of SCW, 
was my sixth mid-year experience and I 
cannot tell you what a privilege it is to be 
able to count on mid-year each fall to 
energize and inspire me.  It is work– don’t 
get me wrong...we accomplish a LOT of 
work...and we happen to do it in a house 
(often on or near a beach) that is usually 
rather lush.   This mid-year was a tad 
bittersweet however, as a large class of 
directorate members is rotating off this 
spring...several of whom have served an 
extra year on the directorate to help re-build 
this amazing group.  It was also bittersweet 

because the hurricane season hit close to 
home– one directorate member is from the 
Houston area, and mid-year two years ago was 
in a house in Galveston.  A house that no 
longer exists… We were reminded of the 
fragility of ourselves and the communities that 
welcome us each year for our annual mid-year 
meeting.  It was also bittersweet because we 
are saying farewell to the MUSE as we know it 
(in this format)...and I began working on 
crafting the MUSE nearly eight years ago when 
I was a newly elected directorate member...but 
the time’s they are a’changin’ and so must our 

newsletter!   

 Speaking of changes...as we 
announced after convention last year, SCW 
has undergone some significant changes as 
well.  Please read more about our committees, 
awards, mentoring and other SCW projects in 
the articles contained in this edition of the 
MUSE.  We hope you will continue to find SCW 
responsive to the ever evolving needs of our 
membership, interested in hearing your 
suggestions and stories, and passionate about 

our mission within ACPA.    

 Please consider nominating someone 
you know for our EmpowHer fellowship, one of 
the many SCW awards, or for a future SCW 
Directorate position...together we continue to 
do good work, inspire and motivate each 
other, and positively impact women in student 

affairs.   

 Happy Winter everyone, Jodie 

Musings from the Chair 
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ACPA’s Standing Committee for Women (SCW) is now accepting applications for the 2009-2010 EmpowHer New Professional 

Fellowship. The woman selected as the 2009-2010 SCW Fellow will begin a year-long process focusing on her professional devel-

opment.  Applications are available at: http://www.myacpa.org/sc/SCW/index.html 

 

The GOALS of this program are to:  

Help integrate young professional women into the structure and functions of ACPA 

Promote involvement in ACPA and SCW 

Facilitate the development of professional writing and presentation skills 

Assist young professional women with career exploration and planning 

 

The program BENEFITS include:  

Waived registration fee to the 2009 ACPA Convention 

Attendance at ACPA leadership meetings 

Attendance at SCW leadership and general meetings at the ACPA Convention 

Opportunity to attend the SCW Directorate mid-year meeting in the fall of 2009 

Monthly mentoring sessions with SCW Directorate members (post-convention) 

Publication in SCW national newsletter, The Muse 

Assistance developing workshop proposal based on her experiences for the 2010 ACPA Convention 

 

The DUTIES of the 2009-2010 EmpowHer Fellow include: 

Writing articles for SCW’s newsletter, The Muse, about her experience as the EmpowHer Fellow 

Creating one woman-centered program at her home institution for students, faculty or staff 

Participating in monthly mentoring sessions (via phone and email) 

Submitting a program proposal for the 2010 ACPA Convention 

Participate in pre/post assessment of the EmpowHer Fellowship 

 

Eligibility requirements:  

Able to attend both the 2009 and 2010 ACPA Conventions, in addition to the fall 2009 mid-year meeting 

Current member of ACPA 

Current master’s level graduate student and/or less than two years of full-time experience in the field. 

Capable of fulfilling one-year term as EmpowHer Fellow 

All applications are due by Friday, December 12, 2008 

Completed application packets may be turned in via email to: 

www.SCWempowHer@gmail.com 

Applicants will be notified regarding application status by Friday, January 23, 2009. 
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The New Face of the MUSE  
 
Starting with our pre-convention issue, the MUSE is going to have a new 
look! We are going high-tech. You will be receiving the MUSE via e-mail 
with lots of tantalizing headlines and opportunities to clink of links for 
more in-depth articles and updates. This should keep your in-box from 
getting jammed up with a large PDF and it gives us the opportunity to get 
more high-tech and dazzle you all!  
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VOLUNTEER LEADERSHIP TEAM 
 
You're invited to join the SCW VOLUNTEER LEADERSHIP TEAM. The Volunteer Leadership 
Team is comprised of women, just like you, who serve as members of a subcommittee and 
work on projects and tasks throughout the year that help to empower women in many differ-
ent ways. 
 
We acknowledge and appreciate those of you who have volunteered your time and talents in 
the past, and we hope you continue to be an integral part of what drives the future of SCW. 
We are now unveiling a more structured format of specific involvement and leadership oppor-
tunities. Please read below for more details, and feel free to pass this on to a friend. 
 
There are various levels of involvement within SCW. Many can be done from the comfort of 
your own home or office and some will take place at the 2009 Convention in Washington, DC. 
So whether you've been in the profession 2 months, 2 years, or 2 decades, we want to em-
power you to empower others! 
 
Here's what you need to do if you are interested in being part of the SCW Volunteer Leader-
ship Team: 
 
1.  Read the following descriptions of the subcommittees and specific opportunities (opposite 
page) 
2. Indicate your interest by emailing  StandingCommitteeForWomen@gmail.com 
3. Please include "Volunteer Leadership Team" in the subject line 
4.   A member of the SCW Directorate will contact you very soon. 
 
We look forward to hearing from you! 
 

 
Sincerely, 
 

 
Sandy Tilford & Amanda Suniti Niskode-Dossett 

 

Volunteer InformationVolunteer InformationVolunteer InformationVolunteer Information    
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PROGRAMS (2009 Convention) 
 

Help us introduce and recognize the SCW sponsored programs at convention. In 
early March, before convention, each volunteer will agree to attend a SCW spon-

sored program that is of interest (abstracts/times will be provided). During 
convention the volunteer will attend the assigned program, meet the presenters, 

and introduce the presenters and program as a representative of the Standing 
Committee for Women. A brief script will be provided as a guide. 

 
Time commitment: less than 2 hours 
 

CONVENTION ACTIVITIES 
 

A. Convention Showcase: Assist in the planning and implementation of our SCW 
display area, activity, sale of merchandise, coordination with theme and so on. 

We need folks who will think creatively about what our goals are for the show-
case, and help us implement a plan that effectively and creatively meets those 

goals! 
 

Time commitment: 3 hours at convention, up to 5 hours prior to convention 
 
B. SISTERHOOD SOCIAL: Help us prepare for and implement the annual SCW Sister-

hood Social. This year the social will be held immediately following the SCW 
Business meeting on Tuesday, March 31st and will have a "Happy-Hour" type theme 

to encourage connections, and provide space and time to relax during the last 
full day of the convention. Help with decorating, planning the menu, organizing 

any media needs etc. 
 

Time commitment: 3 hours at convention, 5-10 hours prior to convention (likely 
to be in February but could involve initial phone meetings prior) 

 
 
FAMILY FRIENDLY 

 
The Family Friendly Committee has three main objectives; to maintain and improve 

the Family Friendly rooms at convention, to explore on-site child care options, 
and to research other conferences, large and small, to determine how they are 

meeting convention member's needs when they attend with their families. 
 

 
Time commitment:  Since this committee is still in the beginning stages, about 

30 minutes a week or 2 hours a month of volunteer's time is needed. The time 
commitment for those volunteering at the convention is 1 hour. 

Volunteer InformationVolunteer InformationVolunteer InformationVolunteer Information    



 
 
 

PUBLICATIONS 
 
The MUSE, our SCW newsletter, provides updates and information for member of the SCW. 

Included in the MUSE is information regarding convention activities, SAIL information, 
family friendly initiatives and much, much more. In addition, the MUSE also highlights 

stories about women in higher education and student affairs. Volunteers are needed to 
write articles, solicit articles of others, aid in the editing process and help keep 

the publication fresh and interesting. 
 

 
 

Time commitment: The MUSE is published three times a year, November 1st, February 1st 
and June 1st. All articles are due two weeks prior. Potential authors and editors will 
be busiest at these times. 

 
 

 
SEASONED PROFESSIONALS FOR WoMENTORING 

 
For this leadership opportunity, we are looking to engage approximately 20 SCW Alumni 

and/or seasoned professionals who would be interested in developing relationships with 
a group of eager graduate students or new professionals. This is an opportunity to be 
matched with a mentee in the field who aspires to a similar career path as yours. Your 

experiences and knowledge are vital to the enhancement of this person's career, both 
personally and professionally. In an effort to exemplify, enhance, and encourage our up 

and coming women in higher education, one of SCW's newly defined initiatives is to 
share stories, life experiences, and advice of your path with those just entering the 

field. 
 

 
 

Time Commitment: Touch base once or twice prior to convention (via any communication 
tool that you choose). Partake in the one hour SCW mentoring session at convention 
where you'll sit down with your mentee and check in with them on topics ranging from 

graduate school, job search and placement, to starting stages of the career and navi-
gating campus cultures. Given the importance of mentorship in women's lives, we encour-

age an interaction and relationship post-convention depending on your connection. 

 
 

Volunteer Information Cont.  
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With it being mid-way through the Fall, we wanted to offer some helpful hints to our new profes-

sional colleagues. While we cannot cover all topics, here are a few to think about for your new posi-

tion. 

 

♦ Calendar of events - while each institution has it's own traditions and special events, it's always 

a good idea to know what's coming up. 

 

♦ Ask for a list of campus wide events and especially find out which ones may be a requirement 

for the Student Affairs staff. Some supervisors may be very good about giving you a heads up, 

but often colleagues know the schedule and forget to always bring it up for the newest mem-

bers of the staff. 

 

♦ Office coverage - some departments require that a professional staff member be in the office 

everyday, even over breaks and holidays. Be sure to learn early if you need to cover the office 

before making any travel plans! 

 

♦ Be observant of your environment - the littlest things may be the most helpful in your learning 

about your colleagues, school, and the politics involved. 

 

♦ Take advantage of professional development opportunities - at your school, in your community, 

as well as through professional organizations. Being new at an institution sometimes doesn't al-

low you to attend all the large conferences. Find areas where you can continue your learning 

about the field, current trends, and hot topics. Remember to read your journals and articles as 

often as you can! 

 

♦ Find a solid support network - it's always wonderful to have friends and people to hang out 

with, but as you have new experience or deal with issues, it's important to process with one 

person who you can trust. 

 

♦ Find at least one person whom you connect with at work and who can share any back ground 

information about the issue to help you be in the loop. 
 

                                                                     THE MUSE 

New Professionals Corner 
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The Standing Committee for Women (SCW) is seeking nominations for four awards, which will be presented at 
the 2009 American College Personnel Association convention in Washington D.C.   Below are the descriptions of 
the awards, along with selection criteria.  Nominees must be a member  of  ACPA.   
 
SCW will accept peer or self-nominations.  Complete nomination packets may be found at the Standing Commit-
tee for Women website at  www.myacpa,org/sc/scw.  Winners will be notified via e-mail by the third week in 
January.  Winners will be recognized on Monday, March 30th  from 12 -1:45pm at  the annual awards luncheon as 
well as the SCW open business meeting on Tuesday, March 31st from 2:30-3:30pm.   
 
If you have questions about the awards  please contact Cynthia Cochran at c-chapel@northwestern.edu.  
Nominations must be submitted electronically to StandingCommitteeforWomen@gmail.com.  

Submissions are due Friday, December 7, 2008 
 
 
 

Wise Woman Award 
The recipient will be selected based on the history of her contributions towards women in student affairs and on 

her efforts to promote the professional and personal development of women.  Contributions may be made in the 

areas of programming, engaging in the socialization of women, scholarship, publications, mentoring other 

women professionals, and the provision of visionary leadership in the advancement of women in student affairs.  

Nominees for  this award must have worked in the higher education profession for at least ten years. 

 

 
 

Outstanding Service to the Standing Committee for Women 
The Chair will recognize contributions above and beyond the general reasonability’s of a directorate member.  

Alumnae members will have contributed to the development of the committee through continued, service, guid-

ance, and support. The recipient (s) will be selected based on efforts to promote the advancement of programs and 

services offered by the Standing Committee for Women. 

 

Standing Committee for Women 
Awards 2009 
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Outstanding Emerging Professional  
The recipient will be selected based on her recognized potential to be a successful Student Affairs professional.   

This woman will have made contributions that have positively impacted her respective departments or institu-

tions.  Contributions made include but are not limited to the following areas: programming experience, leader-

ship, community development, publications, presentations, community service and/or support for the educa-

tional environment on her campus.  Nominees for this award have worked in the student affairs profession for 

three or fewer years. 

 
            Research and Scholarship Award 

The recipient will be selected based on a review of research and scholarly activity.  Preference will be given to 

topics relevant to women in Student Affairs.  Work may include publications, research, and curriculum or pro-

gram development.   For consideration, nominees must submit a one-page abstract of the research or scholar-

ship. 

                                 

Ally Award 
This award may be given to an individual or a group.  The Ally Award recognizes a demonstrated commit-

ment to understanding the experiences of women.  Contributions may include but  are not limited to: acting as 

an advocate for women, programming for and around women’s issues, and/or the support of women in lead-

ership roles within higher education and student affairs.   

 

 

 



 

 As I embarked on a job search this spring, I did not realize how much had changed in 
five years (since searching out of grad school).  As I perused job listings online at the usual 
spots, the chronicle, studentaffairs.com, higheredjobs.com, etc… I found more and more posi-
tions had links to follow in order to apply.  As recently as 2 years ago, when I conducted a very 
limited search, the bulk of applications were either emailed to a departmental contact or 
mailed in to the department or Human Resources office.  Imagine my surprise to be filling out 
an extensive web form with all of my educational and work experiences, references, and blood 
type, to find at the end of the process…a place for my resume, cover letter, and references.  
This was only the beginning of what I was to discover – that technology, student affairs, and 

being a candidate are relationships that can use some work. 

 I spent hours filling out web forms at different institutions (the same form – since it ap-
pears that most institutions are using the same HR software), uploading documents, and fran-
tically writing down my confirmation numbers to make sure I had appropriately applied for each 
position.  I would then wait for the handy auto-generated email to come from the HR software 
thanking me for applying to job #54098059685096.  In my prior experience of emailing my 
documents to a departmental contact (sometimes a search chair, sometimes the department’s 
HR person), I would receive confirmation that my application was in and that it would be re-
viewed according to whomever’s timeline.  This was usually email correspondence, and was 
helpful as I would then have knowledge of the departmental person that I could contact to in-
quire further about the search.  This new process with these automated websites meant I sat 
around hoping that I would hear from someone in the department to which I had applied.  In 
some cases, I applied in April and am still waiting to hear (it’s October – I’m guessing someone 

else has the job).   

 In fact, at this point, I am convinced that my application has been lost at multiple institu-
tions.  What else could explain the fact that I followed all instructions, applied as I was told, and 
five months later, have not heard a word – not even a “thank you but no thank you”.   In the 
age we are in now, where almost everything we do is web-based, from room re-assignment 
processes, to changing meal plans, to registering for classes and posting grades, why is com-
munication so difficult?  Is it so challenging to draft an email that can be sent to all candidates 
for a position that includes a thank you for applying, basic timeline, and contact information 
should the candidate have questions?  It would merely require copying and pasting said email, 
and sending it to the email address listed on each candidate’s resume – a job that a student 
worker could easily do.  Instead, for many positions, the only communication I received was 
from the HR software program – auto-generated responses to thank me for my application, and 
then later auto-generated notes saying the position had been filled.  At what point is it fair to 
actually speak to a candidate?  (and I don’t mean the phone even – a simple email from a per-
son would be great).  Have we gotten so technological we have lost our ability to actually com-
municate with people?  Do we not pull our hair out over roommate conflicts in which the room-
mates have never spoken to each other?  Do we not get jobs in student affairs to help students 

learn and grow as people, and hopefully impart some civility and critical thinking?   

THE MUSE 

Technology and Job Searching:  Technology and Job Searching:  Technology and Job Searching:  Technology and Job Searching:      

A marriage in need of counselingA marriage in need of counselingA marriage in need of counselingA marriage in need of counseling    

    

By Sara SandstromBy Sara SandstromBy Sara SandstromBy Sara Sandstrom    
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 Often we talk about our students not wanting to talk to people, instead 
communicating with instant messaging, facebook, text messages, or <gasp> 
having their parents do it for them.  In what way are we any different if our search 
committees do not contact candidates, instead letting the HR software program do 
it for us?  I am a professional and therefore am not deeply offended if you do not 
want to hire me for your position, or even grant me an interview.  I am offended 
when it feels like your search process does not even have the time or common 
courtesy to contact me to tell me you are not interested.  In fact, it’s offensive for 
me to put the time and energy into applying for your position only to wait around for 
three months to either get a form letter rejection, or an auto-response from a 
software program.  Once you’ve reviewed my resume, please let me know where I 
stand – I believe we do this for students with judicial cases, or when they apply for 
paraprofessional positions.  Let us have the same common courtesy for each other 

that we try to foster in our students towards their communities. 

 To bring this back around to technology – we clearly have access to 
resources now that should make the job search process significantly more 
streamlined for both search committees and departments, and candidates.  With 
fancy uploading software, departments can receive cover letters and resumes 
more quickly, and can share search files on secure online servers (so resume 
review can be done from individual offices and files aren’t removed from central 
offices).  Email programs can save pre-written letters that can be sent to 
candidates, and departments can post general search updates on websites.  
Candidates no longer have to spend a fortune on resume paper or stamps, and 
with a handy free online pdf converter, can worry no longer about formatting 
strangeness happening when uploading documents.  For a profession that works 
to assist students in developing community, developing communication skills, and 
facilitating their academic progress, we seem to have forgotten the stress 
associated with a job search.  How would an aspiring RA feel to apply for a position 
and then never hear anything again?  Or perhaps, to wait, hear that other 
applicants have gotten jobs, and then later on get an auto-generated email that 
says “sorry the position has been filled”.  We would never allow that to happen to 
an aspiring RA, or an intern applicant in Student Activities, or to any student that 
applied for a position in Student Affairs, yet we seemingly have no problem in not 
communicating with professional applicants.  While it isn’t every university that 
does this, I have applied all over the country, large and small, public and private, 
and in the last 5 months, had more email from HR website software than people.  
We need to re-think our search processes and communication paradigms, or the 
next generation of student affairs professionals will be socialized to believe that 
job searching is impersonal and that it’s ok to not communicate – after all, we 

have a software program to do it for us. 

THE MUSE 
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We asked our SAIL’s to give us some information on what is happening on their campuses and in their 

regions!! 

 

Submitted by Shnell Garrett, Howard Community College. Maryland SAIL 

 

Iron Jawed Angels – Lunch & Learn 

Wednesday, September 24, 2008 

11:45am – 2pm 

Burrill Galleria 

 

Join us for the viewing and discussion of the HBO film “Iron Jawed Angels” starring Angelica Huston, 

Hilary Swank, Francis O’Connor, Julia Ormond. This is the story of two important women in the history 

of suffrage in the United States. Alice Paul and Lucy Burns began a more radical branch of women 

fighting for the right to vote. They found themselves up against powerful men, an atmosphere of chau-

vinism, an unconcerned President (Woodrow Wilson) and even their own more conservative counter-

parts.  These women risk their lives and loves to fight for what they believe in. Lunch will be served 

and a lively discussion will be moderated by Helen B. Mitchell    Professor, Philosophy and Director of 

Women's Studies  

 

 

 

SAIL Updates 
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Family Friendly Room at Convention 
by Bethany Kilgore 

It’s about that time again when we start to ask around as to whether SCW will have a Family 
Friendly room/space at convention.  We recognize the space and money dilemmas facing 
each conference planning team and have been fortunate enough to have had an area dedi-
cated to families for the past few conventions.  Dr. Patty Perillo, President of ACPA has been 
supportive of our efforts.  Since we had not heard anything about the room earlier in October, 
Patty took it upon herself to urge this year’s conference planning team to not only offer a 
space but to discuss with the association whether or not space will be committed every year 
so we, the SCW Directorate, do not have to “fight” for it year after year.   

Luckily, we received word that the conference team had already discussed having a family 
friendly room and are currently working out logistics around space.  I was offered the opportu-
nity to work with the Hospitality Coordinator, Leslie Perkins, to provide off-site options for 
families which we hope to have available in the family friendly room.  I was asked what my 
intentions were for the room so I suggested that we have two separate spaces, one for nurs-
ing mothers and another general “hang out” space for families.  I have asked for furniture and 
a TV stating that an empty room would not be “family friendly.”  Lastly, I asked that the room 
be easily accessible for our families, have adequate signage to and around the room, and 
have a listing in the conference book. 

One final comment to share: While at Mid-Year in early October, discussions took place about 
the positive feedback received from the surveys and we discussed in broader terms what the 
family friendly room is all about.  We felt we could do more to promote the room if we stated 
that it was a place not only for families with children, but also families with disabled partners, 
as well as space for convention families to just connect with one another at the conference.  
We hope to promote the room by attending programs that are aligned with what we’re doing 
and distributing information about the family friendly room after these programs.  

Should you be interested in helping us continue the family friendly initiative, please contact 
Bethany Kilgore (kilgoreb@xavier.edu) or Tacci Smith (smitht@kenyon.edu) 

Family Friendly Initiative Update 



 

I am still a new professional and while I don’t feel like I’m in the position to give advice yet, I 
will gladly share what I’ve learned over the last few months. After graduating from the Univer-
sity of Vermont’s Higher Education and Student Affairs Administration program this past May I 
was able to stay at UVM as an Interim Health Educator for our Center for Health and Wellbeing. 
My focus is generally sexual health and responsibility, but now and then I present on stress re-

lief and other wellness topics. 

 

I’ve been in this position for a little over 2 months now and what I’m learning is that my motiva-
tion to be creative and innovative is highly dependent on my supervisor’s trust in my abilities 
and willingness to entertain wacky and far fetched ideas. My most recent is a sex and relation-

ships column in UVM’s student newspaper, The Cynic, and it’s a bit of an unknown. 

 

My editor is a 21 year-old who is overly confident in his abilities. The folks in charge of handling 
the logistics and getting my staff picture expect I am available with a day’s notice. Overall, it’s 
becoming more work than I hoped a bi-monthly column would be, but my offices’ willingness to 
take risks and try new endeavors has left me feeling confident about the fate of this column. 
For the first time in a professional position I’m able to try a new experience (program, initiative, 

etc.) without the fear of failure. 

 

I’ve read that the most important factor for job satisfaction is one’s colleagues, more important 
than the actual work. Although sexual health is my passion I’ll say that my job has been most 
successful because my colleagues take the time to genuinely establish relationships. They’ve 

made the effort to get to know me and let me know I’m an important part of a team. 

 

In reality the path here was a long one. During the many conversations during my job search I 
desperately tried to infer from colleagues and mentors the Holy Grail of job finding (and keep-
ing). I wanted to know how to find the “right one.” No one ever answered this question as the 
right job can be different for each person, but a very wise woman helped me determine what 
was most important to me. After describing a practicum experience that was personally and 
professionally challenging she said, “sometimes you don’t know what your values are until 

someone violates them.” And this was so true for me! 

 

So the most important lesson I’ve learned from the last few months was to take risks and 
spend more time determining and talking about my personal and professional values so that 
my new employer knew who they were really hiring. I say this knowing that identifying and then 

sharing one’s values may be the biggest risk that one can take. 
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Are You Interested in Joining the SCW Directorate? 

 

Are you passionate about Higher Education?  Are you committed 

to knowing, understanding, and resolving women’s issues?  Do 

you have a desire to become more involved with ACPA?  

 

If you answered yes, then the Standing Committee for Women is 

the right place for you!  The Standing Committee for Women will be 

beginning the election process for the next directorate class in Janu-

ary 2009.  Directorate members participate in committees; work on 

issues salient to women in Student Affairs, and support research 

and programmatic endeavors related to women’s issues.  We ask 

that each applicant participate in an interest phone call with a cur-

rent ACPA Directorate member and submit an application and per-

sonal statement. 

 

Some things to keep in mind if you’re thinking about applying: 

 

Make sure you log in to http://www.myacpa.org/ and have checked 

the box for Standing Committee for Women.  You must be a SCW 

member to be considered for application.  You should do this no 

less than 30 days before applying. 

 

Scheduling and completion of interest phone calls will take place 

from January 5 - February 12, 2009. General elections by the SCW 

membership will take place online from February 16 - 23, 2009. You 

will be notified about the status of your application by February 27, 

2009. 
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The SCW is governed by a Directorate Board of fourteen 
which is currently elected by those attending the annual 
business meeting. Each member serves a three year term.  
Nominations are solicited prior to the business meeting at 
the Spring Conference, via the MUSE and ACPA 
Developments. Self and/or floor nominations are also 
welcome.   
 

Vision 
To transform the culture of higher education and student 
affairs to empower women. 
 

Mission 
As a committee of ACPA, the Standing Committee for 
Women works to create an environment that supports the 
lifelong holistic development of women. We accomplish this 
through coalition building, education, and advocacy for 
women. 
 

Statement of Inclusion 
The Standing Committee for Women embraces the intricate 
layers of diversity present in all women and their allies. We 
are committed to providing an inclusive environment, 
responsive to the various needs and identities of our 
membership. 

 

This statement is reflected in all that we are and do. We 
acknowledge that an individual’s identity shapes one’s 
worldview. SCW as a committee, celebrates women and 
their allies. 
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