
This Is Why We Do What We Do 
 

The end of the semester is upon us. Itôs a time for reflection. For some, itôs a time to be thankful for  

accomplishments despite insurmountable adversity. For some, itôs a time to promise ourselves over 

and over that we will never do things the same difficult way next semester! 
 

October brought an incredible conference, and as I reflect on that, I think of an undergrad student 

who wrote me an email about how welcomed and valued he felt at the conference despite not being 

a full-time Student Affairs professional.  This is why we do what we do. 
 

November brought a Board Meeting in Rochester, with a breakfast reception that featured  

professionals from schools with low representation among our membership like University of  

Minnesota at Rochester, Rochester Community & Technical College, Mayo Clinic, Allina Health, 

& Cardinal Stritch. This is why we do what we do. 
 

December brings a tricky time for Minnesota. Governor Pawlenty announced that Minnesota may 

undergo an historic budget deficit over the next 2 years of nearly $5-$6 billion. Cuts are inevitable. 

Some are calling it the worst in modern history.  How will this affect us, both public and private? 
 

January brings both a taste of innovation and a ñshow-must-go-onò attitude. We will look to  

President Barack Obama for guidance during these tough times, issues will continue to reverberate 

regarding the Coleman/Franken race, and MCPA will continue to hold 2 Drive-In Workshops  

before ACPA Convention. 
 

When faced with adversity, we still continue to do what we do for ourselves, our colleagues, and 

our students. So take some time to reflect on the semester past and the semester to come, and find a 

short list of 5 reasons where you can say,  

ñThis is why we do what we do.ò 

 

Matthew Antonio Bosch 

President of MCPA 

North Hennepin Community College 

Presidentõs Corner 

I N S I D E  T H I S  

I S S U E :  

òCareers in  

Student Affairsó 

Drive -In  

2 

Commission  

Updates  

3 

GI Bill, Updated 

(cont. from front page)  
5 

ACPA Conference 

Scholarship  

5 

Fall Conference 

Review 
6 

MCPA Pathways  
D E C E M B E R  2 0 0 8  V O L U M E  5 ,  I S S U E  2  

 

ó...take some 

time to reflect on 

the semester 

past and semes-

ter to come, and 

find a short list of 

5 reasons where 

you can say, 

ôThis is why we 

do what we do.õó 

-Matthew Antonio 

Bosch, MCPA 

President  

Editor  
Tara Martinez  

MCTC -Mpls Comm. & 
Technical College  
 

To submit articles, e -mail 
Tara at Tara.Martinez@ 

minneapolis.edu  

The Post-9/11 Veterans Educational Assistance Act of 2008 

 

The following information was taken from a Veteranôs Affairs Pamphlet, 22-09-01, October 2008, 

Department of Veterans Affairs. More information can be found at www.gibill.va.gov/. 

 

The Post-9/11 GI Bill is a new education benefit program for individuals who served on active 

duty on or after September 11, 2001. Post-9/11 GI Bill benefits are payable for training pursued on 

or after August 1, 2009. No payments can be made under this program for training pursued before 

that date.  
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MCPA Drive in Workshop: Careers in Student Affairs  

 

67, 15, 10, 4, 11, 23 and 14, what do these numbers have in common? At the 2008 Careers in Student Affairs drive in 

workshop, there were 67 participants from fifteen institutions who attended the event. Ten diverse programs were  

facilitated and four professionals served on the career panel. Eleven higher education colleagues conducted twenty-

three mock interviews or resume evaluations and fourteen new MCPA memberships were generated from this event. 

 

The 2009 event promises to be even better. Mark your calendar for the third annual MCPA Careers in Student Af-

fairs event on Friday, February 6, 2009 at the University of St. Thomas-Minneapolis campus. Highlights of the day  

include three program sessions, career panel, lunch, mock interviews & resume evaluations and a social at  

Rock Bottom Brewery. This event is geared towards graduate students and new professionals but undergraduates are 

welcome to attend. 

 

Registration will be available on December 5 and the registration fee is $20.00 for MCPA members, $32.50 student 

non-member (includes MCPA membership) and $45.00 non-member (includes MCPA membership). Please contact 

Pam Boersig, Dean of Student Affairs, Ai Minnesota at pboersig@aii.edu for more information. 

Candid photos from November 

MCPA Board meeting in  

Rochester. 

M C P A  P A T H W A Y S  
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This year, MCPA has enhanced its inclusion efforts with the creation of a Disability Commission. The Disability Commissionôs purpose is 

to encourage involvement of disabled professionals and those working in disability and access services in MCPA, and to ensure that MCPA 

addresses issues related to disability. 
 

At the recent Fall Conference, we held a successful roundtable discussion where we addressed membersô questions about how to better serve  

students with disabilities in their areas. The roundtable is only the beginning of what we hope will be a great new venture for MCPA. 
 

We would like to take this opportunity to ask you, our members, these two questions that will help us as we build this new commission: 
 

1. What disability related issues or topics should we consider including in future conferences or workshops? 

2. Are there any specific activities or events you would like to see from the Disability Commission? 
 

If you have an answer to one or both of these questions, please contact Scott (scott.bay@anokaramsey.edu) or Berne 

(bernechristiansen@gmail.com). We appreciate any and all feedback! Also, watch the MCPA listserv for announcements regarding future 

commission events. 

This year at the MCPA fall conference, there were several programs presented on LGBT topics. The sessions were dispersed throughout the  

different program times to create a track for folks interested in attending different sessions. 
 

The five different programs presented were: 
 

* Beyond Politics: Developmental Theories of GLBTA Development   * Is there still a need for LGBTQIA Offices? 

* Fostering Discussion around LGBTA Issues/Students and Politics   * GLBTA Commission Roundtable 

* Moving your Campus toward GLBT Inclusion: MN GLBTA Campus Alliance Ally Training Model 
 

Thank you to all those who presented as well as attended any session!  This work is important and will create change! 
 

After the first day of the conference an Out After Work gathering took place at Camp Bar in St. Paul. There were a handful of conference  

attendees who turned out for the social networking opportunity. There are future dates for the Out After Work events listed on the MCPA 

website.   
 

With the recent political controversy taking place in California around Prop 8, many issues surrounding the LGBT community have gained  

notoriety again. If you are thinking that you or your campus could utilize information or training on LGBT topics, there are many resources 

out there.   
 

A couple resources that come to mind are the Consortium of Higher Education LGBT Resource Professionals (www.lgbtcampus.org) and  

Minnesota GLBTA Campus Alliance (www.mncampusalliance.org). Both websites have an abundance of information regarding LGBT hot  

topics and trends. They also provide links to other resources that provide training and staff development opportunities. There are other links 

on the MCPA website as well for additional resources.   
 

Please feel free to contact the GLBTA Commission Co-Chairs, Ben Falter (falte011@umn.edu) or Mike Perry 

(perrym1@augsburg.edu) for more information.   

Since its beginning, the Professionals of Color Commission (POCC)ôs intention has always been about providing a space for professionals 

of color on college and university campuses to feel (and to be) acknowledged, supported, and connected.   
 

This academic year, POCCôs co-chairs, Karla Benson Rutten and Chuayi Yang, have set a few goals for POCC to focus on: 
 

* Increase outreach to more professionals of color across Minnesota campuses and continue to bring in new members as well as increase 

the numbers of colleagues of color from tribal colleges and senior-level professionals of color. 

* Develop effective marketing strategies that include updated website and membership directory. 

* Market POCC as a networking and debriefing space for professionals of color to discuss common issues on our campuses. 

* Increase numbers of professionals of color attending and presenting at MCPAôs annual conference and drive-in workshops. 
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Minnesota State University Mankato ~ Graduate Programs in Counseling & Student Personnel; Educational Leadership;  

Experiential Education 
 

The graduate students at MSU have been very busy this semester as they actively work to become professional members in the field of  

student affairs. These students hold various internships and graduate assistantships across campus as they turn theory and course work into 

practice.  
 

Several of the graduate students have turned to MCPA as a way to develop both personally and professionally. MSU had 11 students attend 

this yearôs MCPA Fall Conference. Karen Wolters and Steve Fox represented MSU in the graduate case study competition, and their  

knowledge and skills earned them the first place award. Additionally, Chandra Johnson and Anna Dolney presented a program on addressing 

the unique transitional needs of student veterans on campus. They have also been accepted to present at this yearôs ACPA Annual Convention 

in Washington D.C., where they will be able to represent both MSU and MCPA at the national level. 
 

The MSU graduate members of MCPA are actively serving as mentors across campus as well. All of the second year graduate students  

participate in a mentor program with first year graduate students in order to help build community and share opportunities of professional 

involvement, such as MCPA. For the past two years, MCPA graduate student members have also begun a Student Affairs Interest group for 

undergraduate students who want to explore career opportunities within the field. These students will be invited to attend the MCPA Next 

Generation events as an attempt to create involvement opportunities for future student affairs professionals. 

The new professional is vital to the success of any student affairs staff. New professionals bring fresh ideas and unique perspectives to the 

campus while being an integral part of transmitting the campus culture.  The New Professionals Commission of MCPA is for student affairs 

professionals that are within their first three years of their careers, new to Minnesota, as well as graduate students who are preparing to enter 

the workforce in this field. We are charged with conducting on-going meetings with the commission representatives to explore the needs (and 

strategies to meet the needs) of a diverse population of student affairs professionals concerned with new professional issues. 
 

The Commission aims to offer opportunities for new professionals to share experiences and to learn from each other at this exciting and  

important point in our careers. Our goal is to welcome you and to provide opportunities for professional networking, support and fun! If you 

are interested in serving on this commission, or know someone that would be, or would like to join our New Professionals listserv, please 

contact the commission chairs, Shona (shona.ramchandani@rasmussen.edu) or Tasia (ttigue@stthomas.edu). 
 

The success of the commission relies on you! Please share your ideas and suggestions on what you, as a new professional, are seeking! We 

are looking forward to hearing from you. 
 

Upcoming Events that might be useful to new professionals and/or graduate students (more information can be found at the MCPA website: 
http://www.myacpa.org/sid/mn/index.htm): 
 

January 23, 2009 Drive-In Workshop "Immigration and Internationalism: How Tuition, Financial Aid, and Study Abroad affect our  

Domestic, International, and Undocumented Students" at Anoka Ramsey Community College (Coon Rapids Campus) 
 

February 6, 2009 Drive-In Workshop "Careers In Student Affairs" at University of St. Thomas (Minneapolis Campus) 

New Professionals Commission  

Graduate LiaisonS ~ Spotlight on MSU Mankato  

POCC, continued  
Since August, POCC has held two community gatherings; both of them were well-attended by colleagues of color from various institutions 

around Minnesota. These gatherings provide a community space for professionals of color to network, to discuss current multicultural issues 

and challenges on college campuses, and to connect with a circle of support & resources. 
 

If you are interested in being on our POCC list-serve or have information that you want to share with other professionals of color, 

feel free to email Chuayi Yang at cvyang@stkate.edu. 
 

We invite all professionals of color to attend our upcoming POCC events and encourage all of you to share this information with your col-

leagues of color! 

February 10, 2009  POCC Community Gathering at St. Paul College from 3 to 5 p.m. 

March 28-April 1, 2009  ACPA Conference Reception (DC Metro Area) 

May 19, 2009   POCC End of Year Social (Location TBA) from 4 to 6 p.m. 
 

For more background information on POCC, you can go to: www.myacpa.org/sid/mn/commissions/profs_of_color.htm 
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